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DfFARIMOIT  OP  LABOt 


DEPARTMENT  OF  LABOR 
OFnCE  OF  THE  SECRETARY 
PRIVACY  ACT  OF  1974 

Sopplemciital  Notice  of  Proposed  Sjrstems  of  Records 

Pursuant  to  the  requirements  of  sections  (e)  (4)  and  (11)  of  the 
Privacy  Act  of  1974  (Pub.  L.  93-579,  88  St^  1896),  the  Department  - 
of  Labor  hereby  gives  notice  of  the  maintenance  ot  systems  of 
.Tcords  designated  DOL/ESA-22,  DOL/ESA-23,  DOL/ESA-24, 
DOL/ESA-25,  DOL/OASA-10,  DOL/OASA-11,  DOL/OASA-12. 
DOL/OASA-13,  DOL/OSHA-4,  DOL/OSHA-5,  DOL/OSHA-6,  and 
DOL/OSHA-7.  These  systems  of  recmds  were  in  existence  on  Sep¬ 
tember  27,  1975,  and  slKMikl  have  been  published  in  the  notice  ot 
proposed  systems  published  by  the  Department  ot  Labor  on  Sep¬ 
tember  8,  1975  (40  FR  41739),  but,  due  to  administrative  oversight, 
were  inadvertently  omitted  from  that  notice.  The  routine  uses  set 
forth  in  the  prefatory  statement  accompanying  the  initial  puUka- 
tion  of  systems  of  records  (40  FR  41739)  applies  to  the  ne«4y 
designated  systems  of  records  contained  herein  and  is  hereby  incor¬ 
porated  by  reference. 

The  Deprtment  invites  public  comment  on  all  parts  of  this  notice. 
Interested  persons  are  invited  to  submit  written  data,  views  and  ar¬ 
guments  to  Seth  D.  Zinman,  Associate  Solicitor  of  Labor,  Division 
of  Legislation  and  Legal  Counsel,  Room  N2428,  New  Dqsmtment 
of  Labor  Building,  200  Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210  on  or  before  February,  1976.  Written  material  received 
from  the  public  throu^  said  date  will  be  considered  by  the  Depart¬ 
ment  before  taking  action  on  a  Hnal  notice.  Submissions  wiU  be 
avaOaUe  for  puUk  inspection  at  the  above  address  during  normal 
woridng  hours. 

Signed  in  Washington,  D.C.  this  9th  day  of  January,  1976. 

Robert  O.  Aders, 

Acting  Secretary  of  Labor 

DOL/ESA-22 

Syaten  naaM:  Advisory  Committee  on  Sheltered  Workshops  mem¬ 
bers’  files. 

DOL/ESA-23 

Syaten  name:  Advisory  Committee  on  Women  to  the  Secretary  of 
Labor  member’s  files. 

DOL/ESA-24 

System  naan:  Citizens’  Advisory  Council  on  the  Status  of  Women 
conespondence  files. 

DOL/ESA-2S 

Syteen  naan:  Citizens’  Advisory  Council  on  the  Status  of  Women 
Members’  files. 

DOL/OASA-10 

Syaten  naoM:  ACT  Program  Counseling  and  Evaluation  Files. 
DOL/OASA-11 

System  oane:  DOL  Training  Records. 

DOL/OASA-12 

System  aanse:  DPM  Grievance,  Adverse  Action,  and  Unfair  Labor 
Practice  Files. 

DOL/OASA-13 

System  aanse:  Performance  Requirements  and  Evaluatiod  Files. 
DOL/OSHA-4 

System  name:  Advisory  Committee  Biographies,  OSHA 
DOL/OSHA-5 

System  naaM:  Advisory  Committee  (Candidates  OSHA. 

DOL/OSHA-6 

System  naam:  OSHA  Compliance  Safety  &  Health  Officer  Man¬ 
power  File. 

DOL/OSHA-7 

System  name:  Reports  by  Employees  of  Unsafe  or  Unhealthful 
Working  Conditions 

DOL/ESA-22 

System  name:  Advisory  Committee  on  Sheltered  Workshops  mem¬ 
bers’  files. 


Syteem  iocalhm;  Room  S3513,  Department  of  Labor  Building, 
Washing^ton,  D.C  20210. 

Categoctes  of  IndividBais  cowed  by  the  qrstem:  Past  and  current 
members  of  the  Advisory  (Committee  on  Shdtered  Workshops. 

Categorfcj  of  records  in  the  systeau  Biogr^ihical  infcmnation  and 
correspoonce. 

Authority  for  amiateiiaBee  of  the  qrateas:  Fair  Labor  Standards 
Act,  as  amended.  Advisory  Committee  on  Shdtered  Workshops 
(Charter,  January  5,  1975. 

Roathse  uses  of  records  amiatehied  hi  the  qistiem,  indadfaig  cal^o- 
ries  of  users  and  the  gmyoau  at  such  uses:  Biognqihical  information 
submitted  to  the  Civu  Service  (Commission  and  the  FBI  for  name 
checks  prior  to  nominatkm. 

Storage;  Manual  files. 

RetrievahiBty:  By  member’s  name. 

.Safegaards:  Biakfing  security. 

Reteation  and  djspoaal;  Retained  in  files  20  years,  then  offered  to 
the  Natioiial  Archives. 

System  managerfs)  and  ad*ress!  Chief,  Branch  of  Handkaroed 
Worker  Protdems,  Room  S3513,  Department  (rf  Labor  Building, 
Washington,  D.C 

NotWration  procedure;  Administrator,  Wage  and  Hour  Diviskm, 
200  Constitution  Avenue,  Washington,  D.C.  20210. 

Record  accem  proeedares:  Same  as  above. 

Contesting  record  proeedares:  Same  as  above 
Record  soaroe  hfembers,  their  irffices,  or  other 

Federal  agencies. 

D(X-/ESA-23 

System  namr*  Advisonr  Committee  on  Women  to  the  Secretary  of 
Labor  member’s  ffles. 

System  location:  Office  of  the  Executive  Secretary,  Advisory 
Committee  <m  Women  to  the  Secretary  of  Labor,  Dqpnrtment 
Labor  Building,  Washington,  D.C.  20210.  * 

(Categories  of  iadhridnals  cowed  by  the  system;  Members  the 
Advisory  Committee  on  Wonaen  to  the  Secretary  of  Labor. 
Categories  of  records  in  the  qrstem:  Biographical  infmmatioa 
Authority  for  of  the  qutera:  Advisory  Committee  on 

Women  to  the  Secretary  of  Labm*  Charter,  Decendier  5,  1975. 

Routiue  uses  of  records  maiutainari  fat  the  system,  faiciudlng  catego¬ 
ries  of  Bsers  and  the  pmposes  of  such  uses:  Biographical  information 
is  submitted  to  thp  (Civfl  Service  Commission  and  the  FBI  for  name 
check  prior  to  nomination. 

Storage;  Manual  files. 

Retrievabiihjr;  By  member’s  name. 

Safegaards:  Buildiag  security 

Retention  and  diapoaai;  Records  destroyed  after  expiratioa  the 
member’s  term. 

System  amnager(s)  and  ndihess:  Executive  Secretary,  Advisory 
CommitteeonWomen  to  the  Secretary  of  Labor,  Department  of 
Labor  Building,  Washington,  D.C.  20210. 

Nodflcation  procedmv:  Same  as  above. 

Record  accem  proeedares:  Same  as  above. 

Contesting  record  procedures:  Same  as  above. 

Record  ssarce  catqpales:  Individuals  covered. 

DOL/BSA-24 

System  nanee:  (Citizens’  Advisory  Council  on  the  Status  (d  Women 
conespondence  files. 

System  t"*-***"*^  Office  of  the  Executive  Secretary,  (^tigens’  Ad¬ 
visory  Council  on  the  Status  of  Women,  Room  S3()05,  Department 
ot  Labor  Building,  Washington,  D.C.  20210. 

Categories  of  indhridaals  cowed  by  the  qfstem:  Individuals  cor¬ 
responding  with  the  (Citizens’  Advisory  Coirndl  on  the  Status  of 
Women. 

Categories  of  records  in  the  qutem:  PersonaL 
Authority  lor  mniuteuauoe  of  the  system:  Executive  Order  11126, 
as  by  Executive  Order  11221.  Citizens’  Advisory  Council 

on  the  Status  of  Womoi,  Charter,  January  5,  1975. 

Roaduc  uses  of  records  maintalntel  fas  the  system,  iaciudhig  catego¬ 
ries  of  suers  and  the  pmrposrs  of  such  ams:  None. 

Storage;  Manual  files. 

Rctrievabfllty:  By  correspondent’s  name. 
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Safcgurds:  Building  security. 

ReUatioB  and  dispoMl:  Not  yet  determined. 

System  manager<s)  ami  address;  Executive  Secretary,  Citizens’ 
Advisory  Coun^  on  the  Status  of  Women,  Room  S3()05,  Depart¬ 
ment  of  Labor  Building,  Washington,  D.C.  ^210. 

NotifieatioD  procedure:  Same  as  above. 

Record  access  procedures:  Same  as  above. 

Contesting  record  procedures:  Same  as  above. 

Record  source  categories:  Correspondence  from  individuals 
covered. 

DOL/ESA-2S 

System  name:  Citizens’  Advisory  Council  on  the  Status  of  Women 
Members’  files. 

System  locatioa:  Office  of  the  Executive  Secretary,  Citizens  Ad¬ 
visory  Council  on  the  Status  of  Women,  Room  S300S,  Department 
of  Labor  Building,  Washington,  D.C.  20210. 

Categories  of  individuals  covered  by  the  system:  Past  and  current 
members  of  the  Citizens’  Advisory  Council  on  the  Status  of  - 
Women. 

Categories  of  records  in  the  system:  Biographical  information. 
Authority  for  maintenance  of  the  system:  Executive  Order  11126, 
as  amended  by  Executive  Order  11221.  Citizens’  Advisory  Council 
on  the  Status  of  Women,  Charter.  January  5,  1975. 

Routfaie  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  None 
Storage:  Manual  files. 

Retrievability:  By  member’s  name. 

Safeguards:  Building  security. 

Retention  and  disposal:  Not  yet  determined. 

Sy^m  manager(s)  and  address:  Executive  Secretary  Citizens’ 
Advisory  Council  on  the  Status  of  Women,  Room  S300S,  Depart¬ 
ment  of  Labor  Building,  Washington,  D.C.  20210. 

Notification  procedure:  Same  as  above 
Record  access  procedures:  Same  as  above. 

Contesting  record  procedures:  Same  as  above. 

Record  source  categories:  Individuals  covered. 

DOL/OASA-10 

System  name:  ACT  Program  Counseling  and  Evaluation  Files. 

System  location:  A  record  file  on  each  participant  in  the  ACT 
(Administrative,  Clerical,  and  Technical)  Career  Developmei^t  Pro¬ 
gram  is  kept  by  the  agency  or  regional  program’s  Career  Counselor. 
Selected  forms  and  questionnaires  are  forwarded  periodically  to  the 
National  ACT  Office  staff  in  the  Office  of  Education  and  Career 
Development,  Room  N4417,  New  Department  of  Labor  Building, 
Washington,  D.C.  20210.  This  information  is  entered  in  the  DOL 
Computer  System.  In  addition,  a  copy  of  one  form.  The  Individual 
Development  Plan,  is  kept  by  a  program  participant’s  supervisor 
for  the  purpose  of  planning  for  training  activities  in  his/her  office. 

Categories  of  individuals  covered  by  the  system:  Administrative, 
Clerical,  and  Technical  (ACT)  employees,  GS  1-11,  of  the  Depart¬ 
ment  of  Labor  who  choose  to  participate  in  the  ACT  Career 
Development  Program  in  their  Agency  or  Region. 

Cgfegories  of  records  in  the  syston:  The  records  kept  generally  re¬ 
late  to  education  and  career  development  of  ACT  employees,  lliere 
are  two  basic  evaluation  forms  kept  on  each  ACT  participant. 
These  are  the  Participant  Activities  Form  and  the  Counselor  Activi¬ 
ties  Form.  In  addition,  periodic  interviews  with  counselors,  pro¬ 
gram  participants,  supervisors  of  ACT  employees,  program  coor¬ 
dinators,  Employee  Development  Officers,  and  other  individuals 
significant  to  program  implementation  in  agencies  and  regions  are 
held  according  to  written  interview  guidelines  in  conjunction  with 
the  evaluation  system.  Records  of  these  interviews  are  kept  on  file 
in  the  National  Office  identifiable  by  the  position  of  the  inter¬ 
viewee.  Additional  information  on  ACT  particip^ts  may  be 
gathered  by  the  career  counselor  in  an  agency  or  regional  program. 
Examples  of  the  kinds  of  records  that  mi^t  be  kept  in  a  part^- 
pant’s  file  folder  include:  Intake,  or  initial  interview  fonns;  Partici¬ 
pant  self-assessment  forms;  Supervisor’s  evaluation  or  analysis  of 
the  employee  in  terms  of  current  job  performance,  strengths,  defi¬ 
ciencies,  readiness  for  career  development,  etc.;  Individual  Career 
Development  Phn;  Woiic,  education,  and  training  history;  Trans¬ 
cripts;  Testing  records;  Counseling  notes,  etc. 


Authority  for  onwtaaaBcc  of  the  syrieau  OMB  Circular  No.  A-48, 
September  23,  1971 ;  CSC  FHd  Chapter  410;  DOL  Training  Policy, 
DLS,  FPM  Chapter  410,  ACT  Program  Manual,  July  1975. 

Routiue  UMS  of  records  unintehKd  hi  the  syalea^  lucludlug  catego¬ 
ries  of  UMTS  and  the  purposcj  of  such  uses:  None 
Storage:  Manual  files.  Selected  infonnation  wiU  also  be  stored  in 
the  computer  when  the  evaluation  system  is  fully  implemented. 
Retrievability:  By  name  and  Social  Security  number. 

Safeguards:  Counselors  keep  locked  files  and  have  sole  access  to 
those  files.  Counselor  ethics  prevent  disclosure  of  information  from 
an  individual’s  file  without  that  individual’s  permission.  Once  the 
evaluation  system  has  been  im{deniented,  only  the  evaluation  ac¬ 
tivity  forms  and  questionnaires  will  be  sent  to  Washington.  Any 
other  information  kept  by  a  counsekH*  wiD  be  considered  to  be 
descretionary  files. 

Reteutioa  and  cHspoaal:  Idefuiite. 

System  manager(s)  and  address:  Director,  Office  of  Education 
and  (Career  Development,  Rm.  C5325,  New  Department  of  Labor 
Building,  200  Constitution^ venue,  N.W.,  Washington,  D.C.  20210.. 

Notiffcalioa  procedure:  Mail  all  inquiries  to  System  Manager  at 
above  address. 

Record  accem  procedures:  As  above 

Contesthig  record  procedures:  As  above 

Record  source  categories:  Interviews,  questionnaires. 

DOL/OASA-Il 

System  muae:  E)OL  Training  Records. 

System  locatiou:  Training  records  on  each  DOL  employee  may  be 
kept  in  the  appropriate  Agency  or  Regional  Training  (Office.  Files 
including  individu^  development  plans  and  material  on  the  Execu¬ 
tive  Ca^idacy  program  are  maintained  in  the  Office  of  Education 
and  Career  Development,  Room  C5327,  New  Department  of  Labor 
Building,  Washington,  D.C.  20210. 

Categories  of  individuals  covered  by  the  .system:  All  DOL  em¬ 
ployees.  , 

Categories  of  records  in  the  system:  The  records  include  individual 
development  plans,  records  of  training  received  by  individual  em¬ 
ployees,  requests  and  applications  for  training,  follow-up  evalua¬ 
tions  on  training  received,  and  records  of  payment  for  training  from 
non-IX)L  sources. 

Authority  for  maintenance  of  the  system:  5  USC  301;  FPM 
Chapter  410;  U.S.  E)epartment  of  Labor  Training  Policy  (£)OL  Sup¬ 
plement  to  I^M  Chapter  410). 

Routine  uses  of  records  maintained  in  the  system,  incindiag  catego¬ 
ries  of  users  and  the  purpoaes  of  such  uses:  To  document  payments 
for  training  from  non-DOL  sources,  and  to  prepare  statistical  re¬ 
ports  required  by  the  Civil  Service  Commission,  Office  of  Manage¬ 
ment  and  Budget,  and  DOL  management. 

Storage:  Manual  files  and  computer  system. 

Retrievability:  By  employee  name  and/or  Social  Security 
Number. 

Safeguards:  All  personal  information  (counseling  records,  in¬ 
dividual  development  plans)  is  available  only  with  employee  con¬ 
sent.  Some  record  systems  are  maintained  in  locked  files  or  in 
rooms  which  are  locked  when  no  one  is  present. 

Retentfon  and  dispoeal:  Indefinite. 

System  managerfs)  and  addresR  Office  of  Education  and  Career 
Development,  Director,  Office  of  Education  and  Career  Develop¬ 
ment,  Room  C5327,  New  Department  of  Labor  Building,  200  Con¬ 
stitution  Avenue  N.W.,  Washington,  D.C.  20210.  For  records  main¬ 
tained  by  Agericy  or  Regional  Training  Offices,  contact  the  ap¬ 
propriate  Agency  or  Regional  Training  (Xficer. 

NntificatioB  procedure:  Mail  inquiries  to  appropriate  System 
Manager  as  above. 

Record  accesi  procedures;  Same  as  above. 

Cootestiug  record  procedures:  Same  as  above. 

Record  source  categories:  Interviews  with  employees  and  super¬ 
visors;  training  requests  and  applications;  follow-up  evaluations  of 
training  received. 

OOL/OASA-12 

System  name:  DPM  Grievance,  Adverse  Action,  and  Unfair  Labor 
Practice  Files. 
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S3«lcfli  tocatkM:  Directorate  of  Personnel  Management,  Office  of 
Enmloyee  Relations,  Room  NS464,  New  Depsurtment  of  Labor 
Biuding,  Washington,  D.C.  20210. 

Categories  of  fadhridnals  covocd  by  the  system:  Indhridiial  DOL 
employees  who  have  filed  grievances  under  negotiated  or  adminis¬ 
trative  procedures,  individi^  DOL  em(^yees  who  have  aiqsealed 
adverse  actions  to  the  CSC,  and  IX)L  employees  who  have  filed 
Unfair  Labor  Practice  charges  against  the  Department. 

Categories  of  records  in  the  system:  Correspondence,  merit 
staffing  records,  performance  reports,  and  reports  of  arbitiatm^ 
and  grievance  officers. 

Authority  for  maintenance  of  the  system:  E.O.  11491  as  amended, 
and  FPM  chapter  771. 

Routine  uses  of  records  maintained  in  the  system,  inclnding  catego¬ 
ries  of  nsers  and  the  purpoms  of  such  uses:  Selected  information 
may  be  disclosed  at  appropriate  stages  of  the  grievance  process  to 
Departmental  Agencies,  the  Office  of  the  Solicitor,  the  Civil  Ser¬ 
vice  Commission,  arbitrators,  grievance  officers,  or  the  Federal 
Labor  Relations  Council. 

Storage:  Manual  file.  * 

Rctrievability:  By  name  and/or  grievance  case  number. 
Retrievability:  By  name  and/cnr  grievance  case  number. 

Saf^uards:  The  system  is  housed  in  the  Office  (rf  Emf^oyee 
Relations  and  only  authorized  persons  are  allowed  access  to  the 
data. 

Retention  and  disposal:  Records  are  retained  indefinitely. 

System  nianager(s)  and  address:  Assistant  Director  of  Personnel 
Management  for  Employee  Relations,  U.S.  Department  of  Labor, 
New  Department  of  Labor  Building,  Room  NS464,  Washington, 

D  C.  2021^ 

Notification  procedure:  Mail  aU  inquiries  to  the  System  Manager 
at  the  above  address. 

Record  access  procedures:  Same  as  above 
Contesting  record  procedures:  Same  as  above 
Record  source  categories:  Correspondence,  Investigative  records. 
Employment  records,  and  findings  of  arbitrators  and  grievance  of¬ 
ficers. 

DOL/OASA-13 

Syteem  name:  Performance  Requirements  and  Evaluation  Files. 

System  location:  In  each  Agency  servicing  Personnel  Office  in 
Washington,  D.C.  and  in  each  DOL  Regional  Personnel  Office  in 
the  field  service. 

Categories  of  individuals  covered  by  the  system:  DOL  employees 
in  the  competitive  service. 

Categories  of  records  in  the  system:  Performance  Requirements 
and  Evaluation  forms. 

Authority  for  nutintenance  of  the  system:  FPM  Cluqiter  335  and 
Secretary’s  Notice  39-64. 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  and  the  purposes  of  such  uses:  Sanitized  forms  are 
made  available  for  review  to  joint  union-management  review  team 
under  terms  of  contracts  with  DOL  bargaining  unit. 

Storage: 'Manual  files. 

Retrievability:  By  employee’s  name. 

Safeguards:  The  systems  are  housed  in  servicing  personnel  of¬ 
fices  and  only  persons  with  recognized  official  need  for  them  have 
access  to  forms. 

Retention  and  d^wsal:  Records  are  retained  for  two  (2)  years  or 
for  a  longer  peru^  if  periodic  DOL  Joint  Union-Management 
Review  has  not  been  completed.  Are  disposed  of  in  accordance 
with  DOL  Disposal  System. 

System  manMer(s)  and  address:  Personnel  Officer,  NDOL, 
RmCS520,  200  Constitution  Avenue,  N.W-,  Washington,  D.C.;  and 
Regional  Offices. 

Notification  procedure:  Mail  inquiries  to  appropriate  servicing 
Personnel  Office. 

Record  access  procedures:  Same  as  above. 

Contesting  record  procedures:  Same  as  above. 

Record  source  categories:  Supervisor’s  personal  records  and 
notes,  discussions  with  employee  rated. 

DOL/OSHA-4 

System  name:  Advisory  Committee  Biographies,  OSHA 


System  joention:  Committee  Mans^ment  Office,  Room  N363S, 
200  Constitution  Avenue,  N.W.,  Wasmngton,  D.C. 

Categories  of  iadividnals  covered  by  the  syteenu  Members  ot  Ad¬ 
visory  Connmttee. 

Categories  of  records  m  the  system:  Backgronnd  Resume. 

Authority  lor  maiutenance  of  the  system:  Occupational  Safety  and 
Health  Act  (P.L.91-596);  Federal  Advisory  Committee.  Act 
Routine  uses  of  records  maintained  in  the  system,  inclnding  catego¬ 
ries  of  users  and  the  purposes  of  such  nses:  None 
Storage:  Manual  Fde. 

RetrievahUity:  By  Name. 

Safeguards:  Removed  from  general  public  access. 

Retention  and  dispomi:  Being  determined. 

System  amnager(s)  and  address:  Chief,  Advisory  Committee 
Staff,  Room  N3635,  200  Constitution  Ave.,  N.W.,  Washington, 
D.C. 

Notification  procedure:  As  above. 

«.  Record  accem  procedures:  As  above. 

Contesting  record  procedures:  As  above 
Record  sonree  categories:  Committee  Members. 

DCM,yOSHA-5 

System  name:  Advisory  Committee  Candidates  OSHA. 

System  tocation:  Committee  Manangement  Office,  Room  N3635, 
200  Constitution  Avenue,  N.W.,  Washington,  D.C. 

Categories  of  individuals  covered  by  the  system:  Private  in- 
dividu^  who  have  been  proposed  for  Membership  on  the  various 
Advisory  Committees. 

Categories  of  records  in  the  system:  Background  resume. 

Authority  for  nudutenance  of  the  system:  Occupational  Safety  and 
Health  Act  (P.L.  91-5%):  Federal  Advisory  Committee  Act 

Routine  nses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  users  mid  the  purposes  of  such  uses:  None 
Storage:  Manna!  file. 

Retrievability:  By  name. 

Safeguards:  Removed  from  the  general  public. 

Retention  and  dispoaal:  Indefinite. 

System  manageifs)  mid  adkbess:  Chief,  Advisory  Committee 
Staff,  Room  N3635,  200  Constitution  Avenue,  N.W.,  Washington, 
D.C.  20210. 

NotMcation  procedure:  As  above 
Record  access  procedures:  As  above. 

Contesting  record  procedures:  As  above. 

Record  source  categories:  From  the  individuaL 
OOL/OSHA-6 

System  name:  OSHA  Compliance  Safety  &  Health  Officer  Man¬ 
power  File. 

System  location:  U.S.  Department  of  Labor,  OSHA,  Office  of 
Management  Data  Systems,  Washington,  D.C.  20210. 

Categories  of  individuals  covered  by  the  smtem:  All  compliance 
officers  employed  by  the  U.S.  Occupational  Safety  and  Health  Ad¬ 
ministration  who  are  assigned  to  OSHA  field  offices  and  are 
primarily  engaged  in  conducting  worksite  inspections.  ^ 

Categories  of  records  in  the  sjutem:  Distribution  of  time  spent  by 
each  compliance  officer.  Time  is  recorded  by  hours  and  covers  in¬ 
spection,  non-inspection,  and  administrative  time. 

Authority  for  maintenance  of  the  system:  Occupational  Safety  and 
Health  Act  (P.L.91-5%). 

Routine  uses  of  records  maintained  in  the  system,  including  catego¬ 
ries  of  nsers  and  the  purposes  of  such  uses:  None. 

Storage:  Original  form  in  fteld  office,  copy  in  national  office, 
record  maintained  on  magnetic  tape. 

Retrievtibility:  By  complmnce  officer  name  or  by  inspection 
identification  when  detailed  inspectioa  data  is  required. 

^alfgiisrilri  Computer  file  available  only  throu^  password 
system  accessed  through  a  computer  software  package  named 
LIBRARIAN.  National  office  source  document  copies  are  main¬ 
tained  in  tub  files  in  Room  N351 1  for  a  period  of  two  (2)  years. 

Rctentisu  and  dispoaal:  Magnetic  tape  purged  annually,  national 
office,  copy  purged  armually,  area  office  copy  disposition  being 
detennined. 
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Sjntaa  auuuigcr(s)  apd  MklroK  Director,  Office  of  Management 
Data  Systems,  U.S.  Occupational  Safety  and  Health  Administra¬ 
tion,  U.S.  Department  of  Labor,  Washin^n,  D.C.  20210. 

NotificathNi  procedore:  As  above. 

Record  accen  procedures:  As  above. 

CoBteathig  record  procedures:  As  above. 

Record  source  categories:  Weekly,  one  form  consisting  of  amount 
of  time,  expressed  in  hours,  on  the  following  categories:  For  In¬ 
spections:  mparation  Time,  Travel  Time,  Employer  Conference 
Time,  Inspection  Time,  Report  Preparation  Time,  Calibration  Time, 
Amending  Report  Time,  Other  Conference  Time,  Hearing  &  Ap¬ 
peal  Time;  For  Non-Inspection  Time:  National  Training  Time,  Fi^ 
Training  Time,  Instructing  Time,  Sp^h  Time,  Public  Info  Time, 
Nation^  Office  Support  Time,  Discrimination  Investigation  Time, 
Other  Complaint  Investigation  Time,  State  Coordination  Time, 
Travel  Time,  Administrative  Time,  Supervisory  Time,  Leave  Time, 
Compensatory  Time  Taken. 

d6L/OSHA.7 

System  name:  Reports  by  Employees  of  Unsafe  or  Unhealthful 
Working  Conations 

System  location:  U.S.  Department  of  Labor,  Occupational  Safety 
and  Health  Administration,  Office  of  Federal  Agency  Safety  Pro¬ 
grams,  Room  N3673,  NDOL,  Washington,  D.C.  20210 

Categories  of  individuals  covered  by  the  system:  Individuals  or 
representatives  of  individual  filing  com|daints  with  OF  ASP  because 
employer’s  final  disposition  of  their  report  alleging  an  unsafe  or  un¬ 


healthful  working  condition  did  not  satisfy  individual  or  representa¬ 
tive  of 

Categories  of  records  in  the  system:  Employee’s  name,  employer’s 
name,  description  of  hazard  employees  are  exposed  to  m  their 
workplace. 

Anthacity  for  msurtrnsnrr  of  the  system:  29  CFR  1960.31(g);  and 
1960.25^. 

Routine  uses  of  records  maintained  faa  the  system,  including  catego¬ 
ries  of  users  and  the  purposm  of  snch  uses:  None 

Storage:  Manual  Files. 

RetrievabiUty:  By  OFASP  log  number,  and  by  name  (if 
authfxized  by  en^doyee). 

lafi  gimrdu  Access  by  authorized  persoimel  only.  Information  to 
be  transmitted  to  employing  agency  siidety  and  health  official  only. 

Retention  and  dlsporal-  Being  detormined  at  this-  time. 

System  managerfs)  and  address:  Director,  Ofrice  of  Federal  Agen¬ 
cy  Safety  Programs,  Occupational'  Safety  and  Ifealth  Administra¬ 
tion,  U.S.  Department  of  Labor,  200  Constitution  Avenue,  N.W., 
Room  N3673,  Washington,  D.C.  20210. 

Notification  procedure:  As  above. 

Record  access  procedures:  As  above. 

Cnntf  sting  record  procedures:  As  above.  * 

Record  source  categories:  Individual  submit  complaints  to  OFASP 
for  follow-up  action.  Employees  are  notified  in  waiting  tlmt  OFASP 
(a)  has  received  complaint  (b)  has  infonnation  concerning  resolu¬ 
tion  of  complaint 


[FR  Doc.78-4474  Med  *-13-76:8:46  am] 
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Advance  Orders  are  now  being  Accepted 
for  delivery  in  about  6  weeks 

CODE  OF  FEDERAL  REGULATIONS 


(Revised  as  of  January  1,  1976) 


Quantity  Volume 

Stock  Number 

Price  Amount 

Title  6 — Economic 

022-00a-93154r-6 

$  .95  $ - 

Stabilization 

Title  7 — Agriculture 

022-003-93158-9 

5.80 

(Parts  0-45) 

Title  “7 — Agriculture 
(Parts  46-51) 

022-003-93159-7 

3.80 

Total  Order 


[A  Cumulative  checklist  of  CFR  issuances  for  1976  appears  in  the  first  issue 
of  the  Federal  Register  each  month  under  Title  11 
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MAIL  ORDIt  FORM  To: 

Superintendent  of  Documents,  Government  Printing  Office,  Washington,  D.C. 

Please  send  me  the  publications  I  have  checked. 

Deposit  Accossset  No . Please  send  me . copies  of: 


20402 


PLEASE  FILL  IN  MAILING  LABEL 
BELOW 


Name _ _ _ 

Stnct  addrcM _ _ _ 


FOR  USE  OF  SUPT.  DOCS. 

Tq^  mailed 

- Subecription - 

Refund _ 

Coupon  refund _ 

Poftace - 

Foreign  Handling - 


Qtr  and  Scare 


_ ZIP  Code 


FOR  PROMPT  SHIPMENT.  PLEASE  PMNT  OR  TYPE  ADDRESS  ON  LABEL  BELOW.  INCLUDING  YOUR  MP  CODE 


U.S.  GOVERNMENT  PRINTING  OFFICE 
ASSISTANT  PUBLIC  PRINTER 
(SUPERINTENDENT  OF  DOCUMENTS) 
WASHINGTON.  D.C.  20402 


OFFICIAL  BUSINESS 


POSTAGE  AND  FEES  PAID 
U.S.  GOVERNMENT  PRINUNG  OFFICE 

375 

SPECIAL  FOURTH-CLASS  RATE 
BOOK 
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